Women Human Rights Defenders Questionnaire Report

Summary
This report analyses the responses to the women human rights defenders questionnaire developed by the Women Human Rights Defenders International Coalition.  There were 90 respondents in 32 countries that answered the survey.  Except for 2 men and 2 transgender, the respondents were all female. There were 6 who identified themselves as lesbians, 1 as bi-sexual, and many as heterosexuals.  Over half of the respondents have spent more than 10 years in activism. All except 1 of the respondents belong to a formal organisation.  
In spite of a high level of education among all respondents, only 3 of those that answered this question stated that they earn over US $5,000 a month.  Over a fifth stated they earn only about US$ 200 a month.  24% make not more than US $ 5,000 and 16% earn between US $ 501 – 1,000.
80 of the 90 respondents claimed they have heard of the term ‘women human rights defenders’; and 75 identified themselves as such. More than half of them experienced violations as women human rights defenders.  The most common violations are:  intimidation and harassment; surveillance and blacklisting; attacks and intimidation of family members; defamation, slander, vilification; killing and attempted killing.  About 8 of the female respondents claimed experiencing sexual violence.
While only 1 respondent cited ‘restrictive use of customary law and religion’ as a violation, many of the women human rights defenders cited discrimination against them as a major obstacle to their activism.  This is so particularly for respondents belonging to marginalised groups such as Dalit, transgender and LGBTs.  In general, the defenders’ vulnerability to violations is closely related to their focus of work, with those working in conflict areas, defence of human rights defenders, and sexual and reproductive rights more vulnerable than others.  Women human rights defenders that work at local or national levels also experienced more violations than those who work with regional or international organisations. 
Almost all of the respondents cited lack of resources as a major obstacle in their work.  Regardless of their number of children and responsibilities at home, majority complained of physical and psychological exhaustion.  The survey indicated that women human rights activism is so under-resourced yet the level of impunity is high that the women human rights defenders have exploited themselves in the process. 

The respondents recommended that the following must change to improve their situation:  1) Step up and continue efforts to end impunity; 2) Create an enabling environment for women by combating discrimination in all forms;  3)  Address activists’ well-being and security;  4) advocate for more resources for women’s rights;  5) continue capacity building and education on human rights.

The findings speak to the validity of the four calls of the international campaign on women human rights defenders in 2005, and affirm the relevance of the strategic objectives identified by the coalition in January 2008.  
Introduction
This report is a collation of the responses to the women human rights defenders questionnaire developed by the international coalition on women human rights defenders. The questionnaire was intended to gather information about women human rights defenders from around the world in order to gauge the state of women human rights defenders in general, and to inform the coalition in defining its priorities as a network being established to support women human rights defenders worldwide.
In June 2008, members of the coalition and other women human rights defenders that participated at a national consultation in Bogota, Colombia drafted the questionnaire; members of the coalition gave their comments and the questionnaire was finalised in August 2008. The questionnaire was also pretested with peasant women leaders in Manila, participants at the human rights defenders training in Bangkok organised by Forum Asia, and among women’s rights advocates at a Center for Women’s Global Leadership’s meeting on violence against women. Front Line arranged for the translation in Spanish, French, Arabic, Russian; and Amnesty International translated it in Persian.  Members of the coalition then distributed the questionnaire to women human rights defenders and other activists in their respective networks in different countries.  A total of 90 responses were received and analysed in this report.
Given that the sample size is small, the survey is not representative of the overall situation of women human rights defenders.  At most, the results are valuable in identifying the following:

· the common violations faced by the women human rights defenders; 
· the major constraints and obstacles they face in their work; 
· the effects of their work on their well-being and the impacts of their struggles on their families, communities and movements;
· the key strategies they have employed to obtain remedies or cope with the difficult challenges they encounter;  
· their specific recommendations for change to improve their situation.

Respondents’ Profile
The responses to the survey were from 32 different countries:

	Asia
	
	Middle East
	

	Thailand
	13
	Iraq
	1

	Philippines
	8
	Palestine
	1

	India
	7
	
	

	Australia
	2
	North America and Europe
	

	Mongolia
	2
	US
	4

	Nepal
	2
	France
	2

	South Korea
	1
	UK
	2

	Uzbekistan
	1
	Canada
	1

	
	
	
	

	Africa
	
	Latin America
	

	DR Congo
	1
	Colombia
	8

	Uganda
	5
	Guatemala
	4

	Cameroon
	2
	Mexico
	4

	Kenya
	2
	Nicaragua
	2

	Ghana
	1
	Paraguay
	2

	Mauritania
	1
	Peru
	2

	Nigeria
	1
	Cuba
	1

	Senegal
	1
	Argentina
	1

	Sudan
	1
	Uruguay
	1


Except for 2 men and 2 transgender, the respondents were all female. There were 6 who identified themselves as lesbians, 1 as bi-sexual, and many as heterosexuals. Many other respondents left the category on ‘gender identity’ and ‘sexual orientation’ blank.  It appeared that they were confused with the terms so some just indicated their sex, whether ‘M’ or ‘F’ – not specifying their sexual preferences; or writing ‘fair’ or ‘balanced’ under these categories.
There is no correlation between the age of the respondents and the length of their years in activism.  Over half of them have spent more than 10 years in activism, 8 of whom are between 26 – 35 years old. The biggest group of respondents is  between 35 – 45 years old, about 35% of them; 25% are 46 – 55 years old; another 25% are between 26 – 35 years old. The rest are 25 years old or younger or above 55 years old. About a quarter of them have been activists for 1- 5 years only.
About 75% of the respondents completed university (25%); graduate (25%) and post-graduate (25%) degrees. In spite of such high levels of education, only 3 respondents that answered this question stated that they earn over US $5,000 a month.  Not considering any variable in currency exchange, over a fifth stated they earn only about US$ 200 a month; 24% make between US $ 1,001 – 5,000 and 16% earn between US $ 501 – 1,000.
All except 3 of those 20% who said they get only about US $ 200 a month have been activists for more than 10 years.  While all of them are in formal organisations, those under this lowest income bracket work with under-resourced organisations, at local or national level, in poor countries, or countries in conflict like DR Congo.  Some of these activists also believed that their work is a vocation, not a profession, so they are not preoccupied with obtaining equitable financial compensation for their hard work.
Except for one freelance writer-educator from the US, all of the respondents belong to a formal organisation. Over half of them work with national organisations, 19 are with local groups, 13 belong to regional organisations and 5 work with international networks. Some work with organisations that operate on multiple levels – local, national and regional.   

Defining Women Human Rights Defenders
Only over a third of the respondents have interacted directly with the international campaign on women human rights defenders.  However, of the total 90 respondents, 80 of them claimed they have heard of the term ‘women human rights defenders’; and 75 identified themselves as women human rights defenders.  Only 5 respondents explicitly said that they do not consider themselves as such, the rest did not answer the question.

Aside from hearing about ‘women human rights defenders’ through the campaign, many of the respondents were introduced to the term through the various activities of the members of the coalition such as the trainings of Forum Asia; support from APWLD; participation in Front Line’s activities; and partnerships with Amnesty International.

Majority of the respondents identify with the campaign’s definition that women human rights defenders are women activists who defend human rights as well as other activists that defend women’s human rights. About a third of them did not make such specific distinctions and understood the term to mean any one who advocates for human rights in general.
Of the 5 respondents who did not consider themselves as women human rights defenders, one of them have not heard of the term; another one indicated she just started her activism so does not consider herself a defender; another said that he has not engaged in human rights advocacy publicly; and the fifth stated that her work is on human rights in general, not specifically on women’s rights.

As defenders of human rights, the women human rights defenders in the survey engaged in a variety of occupations or professions and worked on a wide range of issues and sectors:  

· Occupations.  Some are development workers; community organisers; economists; lawyers; paralegals; leaders and staff of civil society groups; social workers; psychologists or psychotherapists; nurses; teachers; trainers; researchers, consultants; communication specialists; students; full-time activists; volunteers;
· Issues.  Some work on violence against women; discrimination against women in general; LGBT concerns; land rights issues; peace building; environmental concerns;
· Sectors.  Some work among peasant women, Dalit communities; indigenous peoples; religious groups; migrants; refugees; sex workers; slave communities.

The respondents who interacted with the campaign cited that this initiative has influenced their work in several ways:  

· They became more actively engaged on women human rights defenders issues.

· Their knowledge about their rights increased and they were encouraged to participate more publicly as defenders in the community because of the increased recognition of their work. 

· The campaign has contributed in disseminating urgent appeals and other information on women human rights defenders.

· It has made them aware of their need for protection and self-care.
· It has motivated them to think of alternative forms of protection for defenders.

· They became aware of the situation of other defenders in different countries and it provided an opportunity to forge solidarity among them and establish a constituency of women human rights defenders.
· The campaign has provided support by linking them to resources, facilitating access to the UN Special Rapporteur mechanism, and strengthening their advocacy on women’s rights.

· The campaign has informed the strategic directions of their work and it has inspired some of them to consider forming networks or organising activities on women human rights defenders in their countries.

One respondent said that the campaign has not influenced her work, and another indicated that it has not had much influence as the initiative just started its advocacy.

Identifying Violations and Remedies
More than half of the 90 respondents experienced violations as women human rights defenders.  All suffered not only one, but multiple violations.  The 5 most common forms of violations, in descending order, are:
1. Intimidation and harassment

2. Surveillance and blacklisting

3. Attacks and intimidation of family members

4. Defamation, slander, vilification

5. Killing and attempted killing.

Of those who experienced violations, almost all of them said they were intimidated or harassed, 4 specifically stated that they were harassed sexually.  About 22 of them said they were put under surveillance or blacklisted by governments. 12 alleged attempted murder or killing of a family member; 16 said that their family members were attacked or intimidated.  

About 8 of the female respondents claimed experiencing sexual violence such as rape, sexual assault and sexual harassment.  The 2 male respondents have not experienced any violations.  There is not enough information to make a comparison between women defenders and men defenders regarding their vulnerability to sexual violence.
While women human rights defenders from the lowest income bracket of about US $ 200 a month appear more vulnerable to violations, the violations occur among women human rights defenders in all income brackets. There is also no correlation between their vulnerability to violence and their formal education.  Women human rights defenders experienced violence regardless of the level of their formal schooling.
Looking closely at the results of the survey, it appears that the vulnerability of women human rights defenders to violations is closely related to the issues they work on.  Those working in areas of conflict in countries like south of Thailand, Iraq, Colombia, DR Congo are most exposed to violations regardless of class, gender, or organisational affiliation.  Those working at protecting human rights defenders particularly at local or national levels are themselves more vulnerable.  Organisations, not just individuals, which advocate against Church-backed government restrictions on sexual and reproductive rights in Mexico and Nicaragua have also been targets.  In addition, defenders and their organisations that publicly opposed government policies including those working with political prisoners are also more vulnerable to violence.
Aside from repressive national contexts, ultra-conservative communities also generate more violations.   While only 1 respondent cited ‘restrictive use of customary law and religion’ as a violation, many of the women human rights defenders cited discrimination against them as a major obstacle to their activism.  For respondents belonging to marginalised groups such as Dalit, transgender and LGBTs, discrimination on the basis of their identities subject them to violence.

Women human rights defenders that worked at local or national levels experienced more violations compared to those that worked with regional or international organisations.  The high incidence of violations among the respondents in this survey is partly accounted for by the large number of activists who experienced violations in local and national arenas.

Women human rights defenders complained that what makes the violations worse is that some forms of abuse are ‘integrated in the security measures provided by the state’ such as harassment and surveillance.  Cases of prolonged violations have also had debilitating effects on their health.  Threats against their families, such as threatening to take away their children, are also difficult to bear as the price to pay for their activism.

While many cited the state as violator, many others named political parties, paramilitary units, ‘religious police’, family members and other non-state actors as violators. 

Reflecting on Constraints and Obstacles
While not all of the respondents experienced violations, almost all of them indicated that they face major constraints in their work.  They cited lack of resources, particularly the lack of funding for their organisations and activities, as a major obstacle.  As reflected above, over a third earns not more than US $ 1,000 a month.  Working in organisations with insufficient resources, several respondents noted that in assisting victims, they sometimes had to spend their own money even as they are already underpaid. Some had to earn income from another job because the compensation they receive as activists is not sufficient. They put in more hours of work than ever. 

Lack of funding also translates into inadequate personnel and lack of time to complete tasks or balance professional and personal life.  Regardless of their number of children or the amount of personal responsibilities they have at home, majority complained of being overworked. Many don’t take holidays, or sacrifice time for their family, or have been negligent in taking care of themselves.  There is just not enough staff to do the work, more so in an environment where activists have to work under threat, they said. Many cited that they do not have all the necessary skills required to do their job, yet they have to cope with what they have since allocation for staff capacity building such as participating in training or conferences are low in organisational priorities.  
Many also said they are not cognizant of donors’ policies and practices.  Several respondents noted the considerable time they have to spend developing funding proposals, on top of their regular workload.  For many local and national organisations, the challenge has been their lack of capacity to anticipate changes in donor priorities in a context where donors are becoming more selective of their partners and the areas they fund.  Application procedures are also sometimes cumbersome or bureaucratic and increasingly more competitive that many local organisations are discouraged to apply.  With limited access to funding agencies, they are unable to break the cycle of insufficient resources for women human rights.

A culture that activism is a political commitment not a paid job permeates among the respondents, as evident in their answers.  Such culture accounts for the wide disparity in the valuation of work or actual compensation and benefits among the respondents. It also reinforces a state of under resourcing for NGOs, where organisations try to meet increasing community expectations with minimal funds because many women human rights defenders continue to work more for less pay and few social benefits.    

Aside from limited resources, the threats and violence they face as women human rights defenders working in repressive contexts, whether political or cultural, exacerbate their difficulties.  Already working with limited funds, some still had to contend with problems of accessing funding from abroad due to restrictions imposed by their governments after September 11. Working under these conditions meant more work, with less and less resources, they said. The incessant threats also create a negative atmosphere at work, where many said they become highly stressed over time.
Some live in constant fear, feeling restless and distraught.  On their own, they have restricted their movement and travel.  Some have avoided interacting with their children or family members to protect them from harm. Conversely, family members and friends have also avoided associating with them for fear of their own safety.  A few women human rights defenders are also forced to live in exile, either in another part of the country or in a foreign country.  The isolation and the feeling of always being afraid have taken such an emotional toll, that one respondent said ‘she does not feel normal’.
The psychological burden resulting from these physical threats on women human rights defenders can be overwhelming for some.  They expressed despair that security measures provided by the State are not adequate because in many instances, state agents are violators or remain indifferent to the violations.  Also governments in some countries do not have effective control or act in complicity with non-state actors such as paramilitary units, criminal gangs or fundamentalist groups. Again, some cited that there are not enough resources to protect them from the powerful forces that threaten them and their work.
Respondents noted that discrimination against women and LGBTs in society accounts for the lack of respect for women human rights defenders.  ‘Women are seen as dust in men’s eyes’ said one respondent.  Another reflected on the ‘political, social and economic policies of exclusion’, that create stigma against the marginalised such as the Dalits, the trangenders or women in general.

A repressive political environment, a male-dominated society and the lack of protection under the law breeds a culture of impunity.  The unenforcement of laws, the bias in the legal system, the corruption in the government, the lack of control over non-state actors also create a situation where governments are unable to protect their own citizens.  In a context when many activists are not even aware of their rights, women human rights defenders are under ‘a permanent state of danger’, according to a respondent.
Seeking Redress and Remedies
Most of the respondents whose rights were violated sought action at local, national, regional and international levels.  However, some of those who experienced harassment said they consider the abuse minor and the redress process daunting that they decided not report the violations to authorities. Some also expressed their cynicism of obtaining any sense of justice from the state that they did not try to pursue any form of redress at all.
At the local level, the women human rights defenders recorded the incidents; filed complaints with authorities; organised support groups; continued organising and awareness raising in the communities; and exposed the violations to media.  In addition, at the national level, they organised protests; joined campaigns on women human rights defenders and 16 days of activism against gender violence; set up fact finding missions; sought the assistance of sympathetic government authorities; reported the cases to national human rights commissions; and network with civil society groups and other movements.

Aside from networking and seeking support from regional organisations, most of the respondents did not use any inter-governmental body to obtain redress at the regional level.  Only respondents from Latin America sought protection, in several instances successfully, from the Inter-American Human Rights Commission.  They said they were able to obtain ‘precautionary measures’ for their safety.  Issued by the Human Rights Defenders Unit of the Commission, this is a form of protection in which government authorities and beneficiaries enter into a contract regarding the kind of protection needed by the defenders at risk.
At the international level, women human rights defenders at risk cited access to the UN Special Rapporteurs mechanism, particularly the human rights defenders office, as an effective form of protection.  They also relied on assistance from international organisations such as Amnesty International, Front Line and Urgent Action Fund.  Emergency support provided by these groups has been critical in securing their immediate safety, they said.  Cooperation of diplomats and national UN agencies has also facilitated protection in many instances.

The respondents mentioned some of the positive results in seeking redress before state institutions.  They said that investigations were conducted; protective measures were issued; some perpetrators were convicted; and in some ways, the violations against them were reduced.  However, most of them reflected that they remain frustrated with the government responses.  
In many cases, respondents pointed out that state agents are implicated in the violations or the government is unable to hold the perpetrators accountable.  Some also said that remedies are limited, if at all available, within repressive regimes. Yet the requirement of exhausting national remedies prior to seeking redress before UN bodies makes ‘the UN too remote’ for the defenders. They also lamented that public denunciation of the violations by international organisations ‘neutralises the situation, but does not address the causes of the danger’ to their lives.
Assessing Impacts of Work on Self and Others

Working as women human rights defenders has had positive benefits on the respondents themselves.  It gave them fulfilment, improved their self-confidence, increased their knowledge and skills and overall, gave them a sense of empowerment as leaders in their own right.  
Their work has also earned them the respect of their families and communities. For some, their relationships with their partners and children have improved over time, especially as their families learned to understand the challenges they face in their struggles.  Some family members have also embraced their work and joined them in their activism.
Movements have also benefited from their work, strengthening the capacity of their members to claim their rights and as a result, reduce the incidence of violations.  The movements have also grown with a greater sense of solidarity and kinship, especially after overcoming danger and other obstacles together.  The movements have also been a source of support for the women human rights defenders.
On the negative side, however, their activism has taken a toll on their emotional and mental health and has placed them and their families in danger. Some admitted that they have been feeling tired, frequently sad and unable to control their emotions.  Some have ended relationships or feel they have neglected their children.  They and their families continually worry about their safety and they have burdened their families and communities to adopt security measures for their own protection.  Some of them feel guilty that their activism has brought such hardship to their family members. 
Aside from claiming that the work has affected their emotional and psychological well-being, majority of the respondents reflected that it has cut into their time for recreation, rest and pleasure.  As discussed above, women human rights activism is so under-resourced yet the level of impunity is so high that the women human rights defenders have exploited themselves in the process.  Over half of them stated it has affected their physical health and also more than half noted that they have not taken full care of themselves. This has taken a toll, especially on more than a quarter of the respondents who are over 45 years old and have been engaged in activism for over 10 years.
To cope, women human rights defenders derive primary support from their families, friends, colleagues and the support of members of the international human rights community. They said that the presence of other women human rights defenders like them also give them courage to continue their work.  Learning new skills, such as setting up protection measures and support groups for themselves and their families, have ensured their physical security.

Some consciously make time for a regular health check-up or generally maintain a positive outlook in life. Many take time off to rest and take holidays, do physical exercises, engage in recreational activities like poetry-writing, listening to music, going to a beauty salon, watching a movie, etc. Some respondents also mentioned that their sense of fulfilment and also their spiritual commitment has helped them stay sane.  Except for counselling offered in the workplace or some security mechanisms established in the office, most of these coping strategies are not institutional, but individual low-cost attempts at self-care.  

Recommendations
The respondents were asked to reflect on what they think ‘must change’ to improve their situation.  They came up with several recommendations, the top five of which are:

· Step up and continue efforts to end impunity. They said that a culture of impunity wherein the state is a violator, or ignores the violations against women human rights defenders, or fail to make perpetrators particularly powerful non-state actors accountable, create an environment of ‘permanent danger’ for women human rights defenders.  To end impunity, they also mentioned the necessity to address government corruption, institute legal reforms, and enforce international human rights obligations of governments. 
· Create an enabling environment for women human rights defenders by combating discrimination in all forms.  Restrictive religious customs and cultural practices have translated into abuses against women human rights defenders as their activism transgressed conservative norms in society.  They asserted that respecting their identities as LGBTs or minorities and giving legitimacy to their work as human rights defenders are necessary for them to access justice and redress.

· Address activists’ well-being and security.  Many complained of the negative physical and psychological impacts of their activism on their lives and their families.  Others said the culture of violence, particularly in intensely militarised conflict zones where they work, must change to create an environment of peace essential to their security and well-being.  
· Advocate for more resources for women’s human rights.  This includes sufficient funding to sustain organisations, hire adequate and qualified staff, provide social benefits, and institutionalise measures to address well-being and safety of women human rights defenders. As one respondent said:  ‘Funders must understand that the current funding we have is no where near the resources of the highly powerful interest groups we are fighting against.  It is not that we are asking for more, it is that we have so much less to be able to do our work effectively’.
·  Continue capacity-building and education on human rights.  The respondents traced the violations also to their lack of awareness of their rights.  This makes them vulnerable to violations especially in a context where communities are not organised to demand accountability against perpetrators.  Some suggested maximising the use of the media, including accessing radio stations, to educate the public and reinforce protection for women human rights defenders at risk. 
Conclusion 
Based on the recommendations above, the findings speak to the relevance of the continuing focus of the coalition since the campaign was launched in 2005:  recognition of women human rights defenders, resistance to state violence, accountability of non-state actors, and realisation of sexual and all human rights.  
In its meeting last January 2008, the coalition identified the following strategic objectives for 2009 – 2011:

· Building and advancing a knowledge base on women human rights defenders through analyses, documentation, research, monitoring and training;

· Influencing policy frameworks and institutions at all levels to advance adequate support and protection for women human rights defenders;
· Developing timely response and systematic interventions for women human rights defenders;

· Building sustainability of women human rights defenders as individuals as well as that of their organisations and movements.  (See page 5, Minutes of the Consultative Meeting, 20 – 23 January 2008)
Under the last strategic objective, the coalition intends to engage donors to respond to the respondents’ concerns regarding lack of resources for women’s human rights and institutionalisation of measures to look after the well-being of activists. As prompted by the responses in this survey, the coalition should also examine the tension between activism as a political commitment and the sustainability of activists and their movements. The issue is not only to obtain more resources, but also to examine its equitable allocation in relation to proper valuation of work between activists and other professions; among organisations in the global north and south; and across generations in a context where younger women are joining the movements as a career option and older activists are retiring without pensions or viable means of income after years of dedication as activists. 

The respondents cited that the useful role of the campaign in disseminating urgent appeals and facilitating emergency support for defenders at risk.  As an international resource network for women human rights defenders, the coalition would do well to consolidate this function under the third strategic objective.  It should explore developing a collective and systematic urgent response system that would add value, not duplicate the well-developed systems of its members such as AI, Front Line, International Federation of Human Rights (FIDH), World Organisation against Torture (OMCT) and Women Living Under Muslim Laws (WLUML) to respond to these needs.

Aside from its advocacy to obtain redress for state violence, the coalition also see the respondents’ point to focus on other remedies that would address the responsibility of different types of non-state actors that increasingly violate the rights of women human rights defenders.  In the next three years, the coalition is planning to research the liability of powerful armed non-state actors for human rights violations against women and their defenders as well as look into the abuses against defenders that occur in families and communities.  In framing its research agenda, respondents further suggested that the coalition should look into the insidious yet subtle violations of human rights manifested in the daily discrimination against women human rights defenders because of ‘who they are’ and ‘what they do’. 
It is indisputable that addressing impunity is essential to reducing violations against women human rights defenders. An overwhelming task, the coalition engages with this concern through different strategies discussed above:  advocacy for state and different forms of accountability;  production of resource materials such as Claiming Justice, Claiming Rights:  A Guidebook on Women Human Rights Defenders to enhance women’s human rights defenders’ knowledge of their rights and the remedies for violations;  planned advocacy with donors to generate more resources to effectively fight against more powerful interest groups, and others.  
In a consultation organised by the International Service for Human Rights and the coalition held in Bogota, Colombia last June 2008, the members also developed a framework for documentation centred on the issue of impunity around human rights violations against defenders. A documentation manual intended for women’s rights, human rights and other organisations will be produced based on this framework.  Subsequently, the coalition plans to develop training modules and increase the capacity of women human rights defenders to document impunity of violations against them.  

Defining the strategic directions of the coalition has been a reiterative process.  In January 2008, the coalition considered the Report of the Consultative Study on the International Women Human Rights Defenders Initiative (2008) produced by the Coordinator to reflect on its capacity to carry out its work.  It also discussed the issues raised in the paper Contextualising the International Campaign on Women Human Rights Defenders (See Resource Book, 2006) and on this basis, formulated the strategic objectives for 2009 – 2011.  In its January meeting, the coalition additionally decided to undertake this survey to further inform its strategic planning.  As discussed above, the results affirm the validity of the strategic objectives of the coalition.  



– Mary Jane N.  Real
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